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Reflections on my first year as the President of KCWA  

 
Sang-Hee Park, President  

 
As I reflect upon my past year as the Board President of KCWA, many difficult and challenging moments flash through 
my mind. However, being the President of KCWA has given me the opportunity to experience a lot of great things that 
I would not otherwise have been able to experience. Most of all, it has allowed me to appreciate the work of our Board 
of Directors, staff, volunteers, and the support that our members and sponsors have been providing KCWA to make a 
difference in our community. I am extremely proud to be a part of the work of this great team.  
 
As KCWA strives to become an organization that provides excellent services, we all have to work hard. However, in the 
midst of endless meetings and hard work, we have had a lot of fun along the way. Of particular note was our trip to the 
United Nation’s 54th Session of the Commission on the Status of Women conference which not only provided me with 
a great educational experience, but also enabled me to bond with other board of directors as we traveled and shared a 
room together. Our trip was followed by the celebration of a long awaited acquisition of our registered charity status and 
the 2010 Newcomer Championship Award given by the Ministry of Citizenship and Immigration for outstanding 
newcomer services. Ensuing good news has confirmed to everyone at KCWA that we are on the right track. 
 
When I volunteered for the KCWA Board, I wanted to be connected with my community and contribute to a great cause. 
Since then, my reward has been greater than my contribution. The greatest reward for me so far is that the people of 
KCWA have become my extended family; this has given me a great sense of belonging. Also, knowing that everyone 
involved in KCWA cares about and is working toward the well-being of our community members is a life enriching 
experience for me. It is my hope that other members in our community will have the same feeling as a result of their 
contact with KCWA. Thank you and let’s get working on our next year! 

 
  

The 4th KCWA Family and Social Services 
Art & Calligraphy Class Exhibition 

October 12, 2010~ October 15, 2010 
 

♣Opening Reception: October 12, 2010 6pm 

♣Place: Korean Consulate General  
     (555 Avenue Rd. Toronto) 

♣Gallery Hours: Tuesday~ Friday 10am~ 5pm 

  

Healthy Family 
 

Successful Integration KCWA Family 
and 
Social Services 
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♣ Ontario Volunteer Award  
 

The Volunteers Award ceremony hosted by the Province of 
Ontario took place on June 17, 2010. The Ontario Volun-
teer Award is presented to volunteers who dedicated their 
time to a single organization over a long period of time (at 
least 5 years or more), striving to create a safe and healthy 
community. The individual volunteers who have served 
between 5 to 60 years in one organization are first recom-
mended by their own organization and then the selection 
committee further screens the selected individuals. 
 

From the KCWA the following 6 directors were honoured 
at the Ontario Volunteer Award ceremony: 

▲ Sunghak Choi (20 years)  
▲ Bokshil Shin (15 years) 
▲Kwiran Ahn (10 years) 
▲Kyungae Choi (5 years) 
▲Linda Yoo (5 years)  
▲Hazel Moon (5 years)  
 

The awards were personally 
presented by Eric Hopkins, 
Minister of Citizenship and Immigration. He congratu-
lated each individual laureate for their hard work and 
dedication. KCWA also expressed their appreciation for 
the volunteer services of their directors. 
 
 

 
 

♣ Newcomer Champion Award 
 

KCWA received the Newcomer Champion Award from 
Ontario’s Ministry of Citizenship and Immigration. The 
award was first introduced in 2007 and was created to rec-
ognize organizations or individuals who contributed to the 
settlement of newcomers into our multicultural commu-
nity. 
 

The award ceremony took place on June 25th, 2010 at the 
Westin Prince Hotel in Toronto.  KCWA and 2 other or-
ganizations were the only recipients of this prestigious 
award selected from all of Ontario. 

  

   

   

  

The 26th Annual General Meeting was held at the North 
York Civic Centre on July 19, 2010 at 6pm. The event was 
attended by over 100 participants including representatives 
from Citizenship and Immigration Canada, Ministry of 
Community and Social Services, direc-
tors of KCWA, staff, members, and vol-
unteers. 
 

At  this  year’s  event,  the  Newcomer 
Champion  Award  received  from On-
tario’s Ministry of Citizenship and Im-
migration was presented to the KCWA 
along with a plaque of appreciation to 
the staff. A total of 53 volunteers who 
served the community through KCWA were also on hand 
to receive their plaques of appreciation.  In addition, 8 
young clients were presented with brand new bicycles. 

 

 

For the second part of the event, the program consisted of 
the appointment of a new board, approval of KCWA’s key 
proposals for this year, approval of previous year’s minutes, 
an audit report by KCWA’s CA Dongkyun Kim, and an 

introduction of current directors and staff. 

 
During the final part of the event, there 
was a reception to celebrate the end of the 
25th anniversary and the KCWA’s acqui-
sition of Registered Charity Status.  There 
was also the beautiful work of Korean 
Calligraphy,  Artwork/Paintings,  and 
Knitting on display for everyone to enjoy. 

 
The KCWA will continue to provide a variety of services 
and programs to facilitate a healthy family and successful 
integration of newcomers to Canada. 

KCWA NewsKCWA News   

26th Annual General Meeting   
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My close relationship with KCWA started this past 
January of 2010 when I became a computer instructor 
with the organization.  It was exciting to explain and to 
share my knowledge on how to start the computer, 
search for information on the internet, and how to send 
emails.  It was fun meeting new people in the Korean 
community. 
  
In April, I saw an ad in the newspaper that KCWA was 
looking for a new settlement worker.  This was what I 
have always wanted to do.  Do I have the knowledge and 
the ability to take on this job? My background was not in 
social work and I had little knowledge on the settlement 
system in Canada.  I pondered for a few days and then 
completed the job application form.  I decided to en-
hance my knowledge of settlement through my own 
experiences.   
  
I became a KCWA Transitional and Housing Support 
Worker.  A family is the smallest but most important 
social unit in the community.  What does the most de-
sirable family look like?  I thought about it, but a definite 
answer was difficult.  Just like each family’s kimchi has 
its own unique flavor, each family also has its own 
unique situations and circumstances. Unfortunately, the 
only family I truly know is my own family. The client 
families I have met for the past month are both similar 
and different to my own family. As I talk and give advice 
to my clients, I help them find their own happiness 
through my information search, interpreter service, and 
helpful referrals and connection to other institutions. 
  

Even though I cannot form a clear definition of the most 
desirable family, there are certain fundamental bases that 
define what family is.  To be a family, one needs to be 
free from hunger, violence, able to rest in the comfort of 
home, and have education and health care.   
  
There are many benefits and services that are provided 
by the Canadian government and social organizations 
and non-profit groups for the family in need. There are 
many Korean women in Canada who are struggling be-
cause of their family problems. As a support worker, I 
will try my best to learn about and help those people in 
need.                                              
                                           

EmployeeEmployee  NewsNews  
 
 

New Start of My Life 
 

Transitional and Housing Support Worker 

Jahng, Young 

  
        KCWA’s  
   Itinerant Services 

Richmond Hill: H-Mart  
Thornhill: Galleria, P.A.T. 
North York: Shinhan Bnak, DUCA 
Downtown: KCWA 
Mississauga: P.A.T. 

KCWA’s Service Hours 
 

Monday, Friday: 9 am-5 pm 
Tuesday ~ Thursday: 9 am- 8 pm 

Saturday: 9 am- 4:30 pm 
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Wow, the day is finally here!  The much anticipated and 
long  awaited  project,  NABI  Women’s  Network  of 
KCWA Family and Social Services.  The Peer Leader 
Training has finally started with much success.  The 
experience has been such an incredible journey, at least 
for me. 
 
Now that I look back on the journey of creating the Free 
and Empower Me (FEM) Pro-
ject with NWN of KCWA Fam-
ily and Social Services, I feel a 
bit  nostalgic  about  the  many 
coffee  shop  meetings  with 
Kathy and multiple phone con-
versations with the many people 
who have guided me on the right 
path. Some of those phone con-
versations were, in fact, life or death moments for me, 
since they almost got me into many car accidents.  Hav-
ing an idea is one thing, but putting it on paper for the 
funder to read and buy your thoughts is something else. 
Many hours of rewriting and redirecting the clauses, 
proof reading the proposal and patiently waiting to hear 
the good news after handing in the proposal on the day of 
the deadline was all worthwhile.  Thank God for SMJN 
(Executive Director) and Linda Yoo, then presidents of 
KCWA who proofread the proposal and smoothed out 
the rough patches and added the finer details. The unbe-
lievably good news came when I almost gave up on it 
and was about to move on. I was in awe when someone 
actually bought the plan.  From then on everything 
snowballed – from a simple scribble on  paper in a coffee 
shop by two ladies to a tangible project.  
 
So enough celebrating. I had to deliver the tangible 
product within the budget and on time. This was another 
pleasantly surprising journey for me; collecting data, 
reading references, talking to the experts, taking  work-
shop courses  related to the subject and building the 
module for the Peer Leader Training, learning from the 
KCWA staff how much time and effort it takes to make 
things work.  

As I was leading the first peer leader training, I was once 
again blessed with a wonderful experience of openness 
from  the  people.   Knowledge,  wisdom,  expertise, 
laughter and personal stories were shared in a safe space.  
I was imbued with a sense of hope and inspiration for the 
future as I sent out 15 bright and enthusiastic peer lead-
ers into the community.  
 

Today I am taking another 
step into the unknown – not 
with anxiety, but with much 
anticipation and hope. I am 
looking forward to meeting 
the new group of future peer 
leaders  and  working  with 
them to move towards a bet-

ter and brighter future for all of us. 

Page 4 

                                캐나다 한인 여성회 소식지  KCWA NEWSLETTER 

 
 Journey of Nabi to FEM 

FEM  Project Coordinator   

Hyun-Ju Judy Cho 

 

Today I am taking another step 
into the unknown  

not with anxiety, but with much 
anticipation and hope.  

With 1st Peer Leaders 
 

EmployeeEmployee  NewsNews  
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♣Domestic Violence Prevention Project  
 

The peer leaders who have successfully completed the 
20 hours of Domestic Violence Prevention training last 
March have been very busy organizing and conducting 
community workshops. They realized the importance of 
the community workshops through information sharing 
processes and recognition of the issues caused by lan-
guage barriers and cultural differences. Peer leaders 
reaffirmed their determination through active monthly 
meetings and community workshops for happy families. 
 

The progress of the project from May to July is below: 

 
 

♣Self-Help Group for Women 
 

KCWA’s Self-Help Group for women is a support group 
for Korean women who have experienced domestic 
abuse. The group meets every third Friday of each month 
to discuss various topics such as improving self-esteem 
and learning about different cultures. In addition, the 
group also participates in activities such as effective 
communication skills. The nineteen members of the 
group and their families enjoyed participating in the 
annual picnic/barbeque. 
 

♣Parents’ Group 
 

KCWA offers a support group to Korean speaking par-
ents. This program is designed to offer parents strategies 
to cope with challenges in raising their children in Can-
ada. This group meets monthly. Topics include improv-
ing parenting skills, communication skills, self control, 
and getting information  on the Canadian school system.  
 

♣Building a Happy Family Workshop  
 

This workshop covers topics such as: communication 
skills for couples and communication skills for parents 
and children. This workshop is targeted towards the 

general Korean immigrant population.  
 

♣The Best Father in Canada Workshop  
 

This workshop was targeted to Korean immigrant men. 
The program was designed to promote respected fathers 
and a happy family setting through change. It covered 
topics such as: building self esteem, stress management, 
and anger management. A cooking class was also of-
fered to build communication skills within families. 
 

♣Summer Health Workshop for Healthy Family 
  
This workshop is designed to teach the participants how 
to enjoy the Canadian summer. It covers topics such as 
healthy eating habits and proper skin care for the Cana-
dian weather. 
 

♣Adults ESL Class for Healthy Family 
 

This class teaches parents basic grammatical and con-
versational English in order to help them effectively 
communicate with their English speaking children. The 
classes are held every Thursday from 10:00 AM to 12:00 
PM at the KCWA Family and Social Services office. 
 

♣Canadian Law Information: 
   Child Custody and Child Support 
 

This seminar gave a basic understanding of the family 
law in Ontario, Child Custody and Child Support. It 
covered topics such as,  “What is Child Custody?”, 
“What is Access?”, “What is Child Support?”, “How can 
one get child support?” and “What is FRO (Family Re-
sponsible Office)?” 
 
 

 # of  
workshops 

 length of  
workshops 

 # of  
participants 

9 16.5 hours 106 
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KCWAKCWA’s Events & Programs’s Events & Programs  

 
 

KCWA’s Family Programs 

For further information: Gill Soon Im(family2@kcwa.net) ,  
 Young Jahng(family1@kcwa.net) 
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The 2010 KCWA Job Fair for the Korean Community was 
a  success.  The 6 months of hard work paid off with a great 
turn out and positive reviews.  KCWA is proud to have 
been the host of the first and successful Job Fair for the 
Korean community. 
   
The economic recession for the past few years  has greatly 
impacted  the  Korean  immigrant  society.  Therefore, 
KCWA decided to host the Job Fair to assist Korean im-
migrants with their job search and to provide job opportu-
nities.   The Job Fair was held at the North York Civic 
Centre, an area where the majority of Korean immigrants in 
Toronto live.   A total of 22 companies teamed up at the Job 
Fair with 257 participants/job seekers.  The companies 
provided  the participants with invaluable employment 
information, as well as unique opportunities to meet and 
greet industry experts.   

 
In addition, 3 career workshops were provided at  the Job 
Fair. The workshops were aimed to provide current labour 
market trends and employers’ hiring perspectives by shar-
ing Korean professionals’ job searching experiences in the 
Canadian labour market.   The chart below answers the 
question, “What particulars do you find useful at this job 

fair?” (The participants were asked to fill out the Job Fair 
evaluation questionnaire as they left the event.) 
 
KCWA asked the participants for their feedback on this job 
fair in order to improve its overall quality for next year.  
The participants came out with the following  suggestions: 
they wanted ‘more companies represented’, ‘bigger/larger 
space’, ‘expanding service for the English speakers’, and 
‘more proactive promotions/advertisements’.   With re-
gards to the question of whether the Job Fair should con-
tinue in the future, 99% of the participants wanted to see 
the event continue.   KCWA is going to utilize all the 
helpful suggestions and advice from the participants to 
make more practical and effective job fair for next year.  

KCWAKCWA’s Events & Programs’s Events & Programs  

 
KCWA’s Employment Programs 

 

For the past three months from April – July. 2010,  
KCWA provided diverse employment programs to the Korean Canadian community.   

The followings are the main events that have taken place  during this period.  

April – July  
(Every third  Friday)  

Career Networking Club  

April – June  
Computer Class for  

Successful Employment and Settlement  

April 6, 2010  
Job Exploration for Korean Immigrants 6:  

RCMP  

April 13, 2010:  
Understanding Your Rights: 

EI, ESA Info-Workshop  

May 11, 2010  
  Job Exploration for Korean Immigrants 7:  

Early Childhood Educator 

May 12/July 14, 2010  Transition to Employment 

May 18, 2010  Resume for Success 

June 16, 2010  
2010 KCWA Job Fair for the Korean Com-

munity  

July 15, 2010  
Job Exploration for Korean Immigrants 8:  

Personal Support Worker 

 2010 KCWA Job Fair  

What did you find useful about the job fair?

1

16

18

26

35

42

57

75

86

Other

Networking

Resume clinic

KCWA's career program information

Understanding steps of job searching

Motivation for job searching

Information from career workshops

Chance of meeting HR people

Job opportunities from attended companies
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The difficulties that Korean immigrants face in obtain-
ing employment in Canada arises from the lack of Ca-
nadian education, Canadian work experience and lan-
guage skills. In other words, acquiring Canadian educa-
tion, work experience, and language training are the 
necessary steps in furthering employment in Canada. 
For example, even if an immigrant has sufficient educa-
tion and work experience as an early childhood educa-
tor in Korea, it is impossible for that individual to 
achieve the same position in Canada without proper 
Canadian education, work experience and English skills. 
 

Many Korean immigrants are improperly guided with 
information regarding employment in Canada. Many 
immigrants who could have continued their professions 
often choose to pursue self-employment. For example, 
a KCWA client who had 10 years of experience in 
nursing gave up her career to start a small business. 
After working for eight years in her business, she be-
came bankrupt, while her friend, who immigrated in the 
same period, worked towards acquiring a Canadian 
nursing certificate and found employment as a nurse. 
The client regretted not taking the same path as her 
friend and is now remorseful for not having the oppor-
tunity to be guided by an organization like KCWA 
eight years ago. 
 

As an immigrant, finding employment can be a difficult 
task, but not impossible. It is certain that the diligence 
and knowledge in properly understanding the Canadian 
job market is a viable strategy and perseverance can 
make all the difference. KCWA provides employment 
programs and opportunities for Korean immigrants to 
share ways to overcome challenges and increase under-
standing of the Canadian labour market. KCWA also 
provides valuable information on specific career fields 
and options in order to assist clients in moving forward. 
 

Through the Job Exploration Workshop Series, KCWA 

has been providing Korean immigrants with employ-
ment experience and information such as RCMP, ECE 
(Early Childhood Educator), and PSW (Personal Sup-
port Worker). The participants were able to identify a 
more concrete goal for themselves. They realized the 
importance of having a Canadian job market strategy 
and that of English communication/training skills, 
which motivated them to start studying English.  
 

The ultimate aim of KCWA’s employment program is 
to change people’s attitude towards the Canadian la-
bour market from negative to positive. Although 
change must be self-generated, what enables change to 
take place is a set of reliable and up-to-date information. 
KCWA believes in the importance of accurate and up 
to date information and that this information can gener-
ate a better future for all individuals. 
 

KCWAKCWA’s Events & Programs’s Events & Programs   

 

Job Exploration Workshop

Job Exploration Workshop aims to lead Korean immigrants to identify  
their potential occupations based on their abilities and interests. 

For further information: 
Byung Chun Oh  (employement@kcwa.net)  
Career Networking Club and Job Exploration Workshops: : 
Jin Young Lee (settlement3@kcwa.net) 

 

KCWA’s employment services consists of not only 
group information workshop, but also customized 
individual counseling sessions. The individual coun-
seling sessions cover career goal setting, training 
information, resume clinic, and referrals to appropri-
ate institutions.  
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♣2010 KCWA Summer Camp 
 

KCWA took the initiative in implementing ‘2010 KCWA 
Summer Camp’ from July 26 to July 30 at H Mart. The 
camp was for newcomer children and offered a wide range 
of programs geared towards assisting their settlement in a 
new country.  KCWA identified specific goals, mainly 
bridging and understanding the differences between Korea 
and Canada for newcomer children who were in the process 
of learning culture, linguistics, and education from the 
starting point. For this program, 34 participants from SK to 
Gr.8 were registered, and 9 volunteers were involved in 
assisting the programs.  A mix of newcomer children and 
other children who have lived in Canada for a longer period 
of time (and are therefore already familiar with the envi-
ronment) mingled in order to meet the goals the of program. 
They exchanged their knowledge, learned new things from 
one another, shared ideas, and found commonality between 
Canada and Korea through the learning process. It helped 
the participants to move in a positive direction, as well as 
empowered parents, bringing them closer to achieving their 
new life goals. It was an excellent program for newcomer 
children, parents, volunteers and community stakeholders. 
 

♣Collaboration with S.U.C,C,E.S.S. 
 

KCWA was involved in facilitating the educational seminar 
called Ontario Education System which was held in Seoul 
at S.U.C.C.E.S.S. The seminar is a pre-arrival service pro-
vided to the intend -to -land immigrants.  S.U.C.C.E.S.S. is 
an organization that provides pre-arrival services to the 
potential new arrivals and the KCWA had the opportunity 
to work in partnership with S.U.C.C.E.S.S. There were 22 
participants at the seminar who acquired practical knowl-
edge and crucial information about Ontario’s education 
system. Participants highly valued the seminar as they got 
the unique opportunity to understand and learn the Ontario 
education system prior to their landing.  The success and 
the demand for such a program is further evidence that 
KCWA’s service is also needed and appreciated out of 
Canada. 
 

♣Newcomers English Café 
 

Newcomers English Cafe classes (including the basic and 
intermediate levels) are being conducted every Wednesday 
and Thursday to provide opportunities for Korean immi-
grants, including the newcomers, to improve their English 
language skills. This program focuses not only on helping 

participants understand social and cultural aspects of Can-
ada, but also provides communication skills necessary for 
their daily lives. All participants express that they are very 
satisfied with this program since it is conducted in both 
Korean and English. Use of Korean instruction is essential 
for them since they can clearly comprehend what they 
have learned. Participants expressed the importance of 
learning English as it is a vital skill to have as one tries to 
integrate into Canada. They are happier as they see them-
selves improving and engaging in the classroom. 
 

♣Mobile Health Clinic 
 

In July 2010, KCWA conducted a Mobile Health Clinic in 
partnership with the Immigrant Women’s Health Centre. A 
female physician provided consultation and examination 
services to Korean patients, which made the participants 
feel more comfortable. KCWA provided interpretation/
translation services throughout the consultation and exami-
nation process. Everyone, even those who do not have 
their Health Card, was able to receive a cervical cancer 
and breast screening examination through the Mobile 
Health Clinic. Two additional Mobile Health Clinic ser-
vices are scheduled for October and December of 2010. 
 

♣Food Adaptation 
 

For the week of July 26th to 29th, KCWA provided a pro-
gram called Food Adaptation to those parents of children 
who were involved in the KCWA’s Summer Camp.  The 
aim of this program was to help the parents of young 
school aged children adapt to the Canadian food culture.  
In each workshop, four different facilitators took turns to 
demonstrate making sandwiches, cheesecakes, pizza 
dumplings and spring rolls. While making food, the facili-
tators also provided information on where to purchase in-
gredients and how to prepare them. About 90% of the par-
ticipants expressed their satisfaction in the Food Adapta-
tion Program as being useful and informative.  

 
KCWA’s Settlement Programs 

For further information:Sophie Sim(settlement1@kcwa.net)  
 Sun Young Ju (settlement2@kcwa.net) 
 Jin Young Lee (settlement3@kcwa.net)   
 Eunyoung Baek(settlement4@kcwa.net)  

KCWAKCWA’s Events & Programs’s Events & Programs  
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To empower young women between the ages of 16 to 
24 with a focus on education on violence against 
women  

 
 
 

•To educate the general public about the strength of 
women through historical examples and lessons 
•To reach out to young women and provide them with 
opportunities to positively contribute to their commu-
nity as a role model  
•To prevent young women from becoming victims of 
violence  
 

 
 

 
•Preventing violence against women 
•Encouraging women in leadership and decision making 
roles 
•Produce tangible educational material on violence 
against women for young women  

 

 
 

 

Peer Leader Training Workshops 

A series of 6 hour workshops on Violence against 
Women targeting young women between the ages of 16 
to 24. The discussion topics will include:  Teen rela-
tionships, Myths, Case studies (Military Sexual Slavery, 
Domestic Violence, and Sexual Assault & Harassment), 
Abusers and Victims, and the Healing process 
-Lectures, workshops and films  

 

Outreach Program  

Trained peer leaders will facilitate workshops in the 
community 
 

 
Educational Arts program 
To nurture the confidence and unique identities of young 
women by developing their cultural vocabulary and skill 
in healthy and creative self-expression 
 
To teach tangible life skills, increase socialization and 
build a sense of community 
 
Essay Contest 
It will be open to young people in the audience/program  
 
Dissemination conference 
Open to past peer leaders, training participants and re-
cipients of outreach program  
 

 

 

Free and Empower Me (FEM) 

 

Free and Empower Me (FEM) is a new addition to KCWA’s family service, which focuses on 
creating a healthy community. The program celebrates and fosters the resilience of Koreans.  

 

The ultimate goal of this project is for participants to contribute back to their community.  
The program is made up of series of Peer Leader Training  

which include workshops, film screening and theatrical experiences.     

Vision 

Mission 

Objective 

Programs 

For further Information:  Judy Cho(nabi@kcwa.net) 

 
Comfort women is a euphemism for 
women working in military brothels, espe-
cially those women who were forced into 
prostitution as a form of sexual slavery by 
the Japanese military during World War II. 
 
 

KCWAKCWA’s New Project’s New Project   

mailto:employment@kcwa.net�
http://en.wikipedia.org/wiki/Euphemism�
http://en.wikipedia.org/wiki/Brothel�
http://en.wikipedia.org/wiki/Sexual_slavery�
http://en.wikipedia.org/wiki/Empire_of_Japan�
http://en.wikipedia.org/wiki/World_War_II�
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Do you want to be a friend of a ‘volunteer’? This friend 
is great. This friend is selfless and always works for 
others!!  

  
My name is Jaesheek Park, I am currently a student of 
Hotel Management at George Brown College. It hasn’t 
been that long since I’ve become involved with KCWA, 
but in that short amount of time, I found the people in 
KCWA very friendly and welcoming. I remember the 
awesome time I had volunteering at KCWA. The ex-
perience with them left me 
with a great feeling of joy. 
My volunteer work at the 
recent  Job  Fair  was  re-
warding in many ways, and 
it was an opportunity for 
me to reflect on my own 
life choices. I believe this 
is why volunteering is so motivating and at the same 
time, rewarding. It was also an invaluable experience for 
me to get a new outlook I could not get anywhere else. I 
want to thank the KCWA for this precious opportunity.  
  
Volunteering is a marvellous opportunity to share what 
you know and have with others. This is an asset that 
helps create a beautiful working society. People today 
are protective of what they have and own. Volunteering 
at KCWA made me realize I can bring happiness to 
people without having to spend money on them. Since 
the service comes from the heart, it offers positive en-
ergy and delivers smiles to people.   
Unfortunately, the reality of young people today is that 
they’ve developed a habit of converting time into money. 
Since volunteering doesn’t offer any tangible income, 
they are hesitant to get involved with the volunteer or-
ganization. Nevertheless, I want to encourage young 
people to volunteer. I want to tell them that volunteering 
builds a strong inner self that can not be found anywhere 
else.  Just 30 minutes of volunteering a day or a week can 
make a difference in people’s lives that will last a life-
time.  

  

From my experience at KCWA, I would like to share a 
message with young people: Set aside only 30 minutes a 
week and give yourself relentlessly just for that time. 
You will find out how precious and valuable those 30 
minutes can turn out to be. At the recent KCWA Job Fair, 
I had the great opportunity to meet the people who at-
tended. I learned to admire the people who were surviv-
ing through the tough financial times with strong deter-
mination and I also felt rewarded when the volunteers 
were there to provide help to visitors. 

  
I believe there are vari-
ous  flavours  you  can 
taste  through  servicing 
others.  The  courage  to 
accept  changes  for  the 
better  and the maturity 
one  develops  through 

their own mistakes. The flavour of bitterness is hard to 
swallow, but once inside the body, it becomes a cure. 
The taste of life is in the gentle and appreciative words of 
people you meet through volunteer service. It makes you 
smile, and it gives you the strength to make it through 
life with confidence.  
  
Today, I continue to search for other flavors of life. I will 
always remember the bitter and spicy flavors I experi-
enced through my volunteer work at KCWA.  I will 
always remember the invaluable experience I’ve had 
with the precious people I came across. 
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Program UserProgram User’s Voice’s Voice  ⅠⅠ  

 
 

The Taste of Volunteering  
 

Park, Jaesheek  

Volunteering is a marvellous opportunity 
to share what you know and have with 

others….It makes you smile, and it 
gives you the strength to make it 

through life with confidence.  
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Letter from TD after participating KCWA Job Fair 

 

TD   Canada Trust 

Canada is a very diverse country. Diversity will help us to become more powerful, 
more flexible and more sustainable... TD’s goal is to focus on creating a comfortable 
and inclusive environment for all people from diverse backgrounds. 

TD Canada Trust was delighted to take part in this 
year’s KCWA Career Fair!   
 
More than 10 TD Canada Trust employees volunteered 
at the KCWA Career Fair and they had the opportunity 
to meet with job seekers, share their experiences and let 
them know how great it is to work for TD! 
 
Many prospective employers supported and participated 
in this year’s Career Fair, which showcased a multitude 
of opportunities for the Korean community.  Career Fair 
attendees included those new to the workforce, as well 
as individuals looking for career changes.   
 
The TD employees at the Career Fair mentioned that 
they had a great time talking to the participants about 
how they started their own careers at TD. The reason for 
KCWA’s partnership with TD to bring the Career Fair 
to the community was the history behind TD’s interest 
and support of the Korean community.  In addition to 
supporting KCWA Family and Social Services, TD has 
been supporting a number of other community organi-
zations for many years. 
 
TD has many reasons for focusing on and supporting the 
Korean community.  Since Canada is a very diverse 
country and TD has operations all over the globe, the 
bank’s success is largely dependent on its diversity. TD 
wants to reflect the diverse communities by servicing 
the customers and clients we serve.  We have to make 
sure  that  the  customers  feel  comfortable  with 
us.  Without a doubt, the best way to keep customers 
and clients coming back to TD is by having the best and 
most customer-focused employees.  How we do this is 
by attracting the best and the brightest from the broadest 
available talent pool.   

Diversity will help us become more powerful, more 
flexible and more sustainable by giving us access to the 
most diverse and creative thinking possible employ-
ees.  Ultimately, TD’s goal is to focus on creating a 
comfortable and inclusive environment for all people 
from diverse backgrounds. 

Further Information:  http://www.td.com/hr/index.jsp 

2010 KCWA Job Fair participants at TD booth 

http://www.td.com/hr/index.jsp�
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캐나다 한인 여성회 
KCWA Family and Social Services 

27 Madison Ave. 
Toronto, ON M5R 2S2 
Tel: 416-340-1234 
Fax: 416-340-8114 

Website: www.kcwa.net 
E-mail: kcwa@kcwa.net 

Mission of KCWA Family and Social Services 
 

KCWA is a non-profit organization established in 1985 by a group of women 
who were concerned with women and family issues. KCWA’s mission is to 
“empower Korean Canadian families and other vulnerable members of the com-
munity-at-large to live free from violence, poverty and inequity through the pro-
vision of culturally sensitive and linguistically appropriate services for the pur-
pose of enhancing the well-being of immigrant families and promoting their suc-
cessful integration into Canadian Society. 

FUNDED BY:  

Page 12 

Donation and Volunteers 
From May 2010 to August, many supporters have made financial contributions and volunteered at KCWA. In order 
to protect the personal information of donors and volunteers, their names are not listed. However we wish to thank 
all the donors and volunteers for their generous support. You are making a difference! 

Question 

? 
                                                        캐나다 한인 여성회 소식지  KCWA NEWSLETTER 

How to apply for EI (Employment Insurance) and who is eligible? 
How long can I receive benefit, and how much will I receive? 

Employment Insurance is a 
benefit for unemployed indi-
viduals who have contributed 

their employment insurance fee during their 
working period (self-employment is excluded). 

 
To be entitled to EI benefits, you need to be qualified for 
one of the following circumstances. 
 

1. You have been laid off:  
 You are not eligible for EI if you quit your job. (your 

time for EI benefit  varies based on your working 
hours and periods, 14 weeks - 45 weeks) 

2. You are pregnant or having a child and taking a tem-
porary leave of absence from your workplace. 
(maximum 50 weeks of combining maternity and pa-
rental benefit) 

3. You are taking a temporary leave your absence for 
health reasons. You need to submit Doctor's note re-

garding your health. (maximum 15 weeks) 
 
In addition, you have to have enough working hours to 
claim EI. 
 

1. If you have been in labour market for the first time or 
if you were away from labour market for more than 2 
years and came back to work, you should have 
worked over 910 working hours for the past 52 weeks 
to be eligible for EI benefit. 

2. If you have been working constantly, you need around 
600 working hours to be eligible for EI. (Working 
hours are varied based on your living area) 

 Usually, EI amount is 55% of your average wage. 
 
For further information please contact KCWA for details. 
Tel. 416-340-1234 E-mail: employment@kcwa.net 

 

 

Answer 
! 

mailto:employment@kcwa.net�


<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /CMYK
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<

    /BGR <>
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /CZE <>
    /DAN <>
    /DEU <>
    /ESP <>
    /ETI <>
    /FRA <>
    /GRE <>

    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)
    /HUN <>
    /ITA <>
    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /LTH <>
    /LVI <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /POL <>
    /PTB <>
    /RUM <>
    /RUS <>
    /SKY <>
    /SLV <>
    /SUO <>
    /SVE <>
    /TUR <>
    /UKR <>
    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


