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For KCWA, the year 2011-2012 was a time to recharge for another leap forward. Changes in Canadian 
immigration policy and subsequent budget cuts necessitated for us to reassess and revamp our organi-
zation in order to secure funding, and re-establish diverse service offerings to reaffirm our presence to 
all levels of governments in Canada as well as communities at large.   

In the interest of maximizing efficiency of workflow, we invited a guest lecturer to review the structure of 
our organization and roles and responsibilities of the Board of Directors and staff members. We also 
conducted training programs to actively engage committee based execution of action plans.   

The Governance Transition Committee was newly launched to perform comprehensive and systematic 
handling of internal and external crisis as well as to bring about inclusion and maximization of activities 
of next generation within our organization. This will promote transparency within the organization which 
will further strengthen the stellar image of KCWA.  

KCWA also engaged interactive relationships with other service agencies within the community and 
continued our efforts to build up other immigrant communities with lesser resources.  

Last year, having obtained a grant from the government for the Partnership Program, KCWA devised 
and offered training programs to executive directors and staff members of not-profit-organizations within 
the Korean community such as Korean Canadian Cultural Association and Korean Canadian Scholar-
ship Foundation in order  to promote healthy development and diversification of their services. A part of 
such programs included invitation of experts and specialized personnel to the training seminars to 
speak on the topic of specialization of the workforce.   

Furthermore, we brought on a Thai national staff member to successfully implement and conduct a 
domestic violence prevention project in the Thai community on an ongoing basis. For this effort, leaders 
of the Thai Community have expressed their gratitude and have given full, active support.  As we face 
challenges in the future, KCWA will continue to seek opportunity to share our resources with other com-
munities within our society. 

In October, 2011, KCWA provided a forum, aptly named “Job Fair”, for 26 Canadian companies and 
more than 300 job seekers to come together to investigate trends in mainstream Canadian employment 
market. During the event, employment prospects had opportunities to submit their resume to potential 
employers as well as obtain consultation and participate in interviews with these prospective employers. 

In addition, through seminars during the event, participants were able to obtain invaluable information 
on potential employment which will prepare and empower them for success in attaining employment in 
the future. Our satisfaction was derived by a positive comment from an official who hired several em-
ployees through previous “Job Fair”. The officer commented that the company achieved high level of 
satisfaction by employees hired through our “Job Fair” and has expressed willingness to participate in 
the event every year in the future. 

Such continuing efforts by KCWA has been accepted as an extremely positive move in the right direc-
tion by Korean Canadian community at large. As a consequence,  the Arirang Gala held in March 2012 
in support of KCWA fundraising effort was a resounding success, attended by nearly 500 supporters. 

KCWA will look beyond growth in the size of our organization to achieve and maintain our stellar status 
as organization to be proud of within our society. 

Message from the President and Executive Director 
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“Building the Korean-Canadian community, one person at a time.”  

Mission Statement 

Core Values 

To do this, we aspire to: 

 Empower all members of the community to live free from 

violence, poverty and inequity. 

 Provide culturally sensitive and linguistically appropriate ser-

vices and programs 

 Enhance the well being of immigrant families and promote 

their efforts to realize their potential. 

“Through all 
those services, 

my heart 
warmed up in 
knowing that 

the KCWA 
exists to 
support 

immigrants.”  
(Male, 40s, 
Toronto) 
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Mission and Core Values 

 Inclusiveness – We value individuals as they are and seek to         
                           create an inclusive environment for all. 
 
 Excellence – We strive to provide high quality services that    
                        effectively meet the needs of our clients. 
 
 Integrity – We are committed to transparency, accountability,  
                   honesty, and professionalism in our actions.  
 
 Respect – We promote the dignity of all persons, recognizing  
                   the inherent worth of each individual.  
 
 Collaboration – We encourage teamwork and partnerships,  
                           both within the KCWA and beyond.  
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Annual Statistics 

SERVICE CONTACTS 

Settlement 17,107 

Employment 1,824 
Family / Social 13,263 
Project 2,706 

Total 32,194 

SERVICE REGION 

Toronto 70.62% 
York 18.26% 

Peel 3.46% 
Durham 0.60% 
Halton 1.31% 

Out of GTA 1.77% 
Unknown 3.98% 

Total 100.00% 

GENDER GROUP 

Female 63.67% 
Male 36.33% 

Total 100.00% 

NUMBER OF CLIENTS 

Settlement 1,784 

Employment 527 
Family / Social 551 
Program 1,509 

Project 1,220 
Total 5,591 

AGE GROUP 

Under 20s 13.86% 

20s 12.89% 
30s 15.97% 
40s 27.42% 

50s 14.73% 

Over 60 13.71% 

Unknown 1.42% 
Total 100.00% 

DONORS 

Donors 347 
Amount of  
Donation $130,434 

VOLUNTEERS 

Volunteers 901 
Hours Contributed 
by Volunteer 6,137 



During the 2011-2012 fiscal year, KCWA strove to achieve its program objectives effi-
ciently and effectively, and in line with the goals of Citizenship and Immigration Can-
ada (CIC).  Through programs, education seminars and engagement with community 
members, KCWA worked hard to promote and encourage two major goals of CIC: suc-
cessful settlement and integration of newcomers to the larger Canadian society, and 
awareness of Citizenship duties and responsibilities.   
With these objectives, KCWA provided many programs and services (for settlement) at 
the downtown headquarter and the newly opened satellite office on Leslie Street in 
North York.  Opened in May 2011, the Leslie office has allowed for immigrants and 
newcomers to access programs and services at a more convenient location for them.  
Furthermore, KCWA's range of services has been expanding beyond our local region 
of the Greater Toronto Area.  Our presence and reputation has been growing across 
Ontario and Canada.  For example, we have provided services for residents from all 
over Ontario: residents from Ottawa, Kingston, Sudbury, London, Burlington, Hamilton, 
Waterloo, Guelph, Windsor and Niagara.  Still, there have been others seeking assis-
tance from across the country:  we have provided services for residents from Prince 
Edward Island, Quebec, Manitoba, and British Columbia.  Interestingly, some even 
came from Singapore, the United States, and of course, South Korea. The following is 
a note left by one service user from Sudbury, Ontario: 
 

"I am from Sudbury, Ontario and KCWA assisted me when I was in need of some help. 
The services I received over the phone and email may have been small, but they were 
of great help to me.  Last year, out of gratitude, my wife and I took a day off to travel to 
Toronto to visit the KCWA office.  The lively, busy atmosphere of the KCWA office 
gave us both a great sense of strength.  Knowing that we had KCWA to lean on, that 
they would help us during a time and in a country where we had no body, gave our 
weary selves a renewed sense of hope. Today, we are moving to Vancouver and we 
couldn’t leave without stopping by KCWA to say thank you one more time.  Now that 
we will be in Vancouver, we wonder if it will be possible to continue receiving KCWA 
services...?”   
  
KCWA also provided volunteering opportunities and programs as a part of settlement 
services.  By providing new immigrant families and young people with the opportunity 
to volunteer in the mainstream Canadian society, they become active social partici-
pants with a strong sense of belonging and self-confidence.  Active and dedicated vol-
unteers saw employment, education, and vocational opportunities, which only helped 
them in their settlement.  Moreover, KCWA received wonderful comments from Scott 
Mission and Good Sheppard Centre, in gratitude and acknowledging the sincerity and 
dedication of KCWA volunteer teams.   
This year, KCWA will continue to provide effective programs and services for immi-
grants and newcomers and will work hard to encourage successful settlement and 
integration into the larger Canadian society, as per the goals of CIC.  

Settlement / Volunteer / Social Services 

“The lively, 
busy 

atmosphere 
 of the  

KCWA office 
gave us both a  
great sense of 

strength. ” 
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Facilitating Employment 
Employment is an essential, integral part of developing self identity and is essential for 
sustaining self dignity.  Finding meaningful employment also gives that sense of belonging, 
and knowing that you are a contributing member of society leads to better integration for 
newcomers.  This adds to a healthy lifestyle and encourages motivation to achieve long 
term goals.  Employment, especially meaningful employment, is a necessary stepping 
stone for Korean immigrants to successfully integrate into Canadian society.  
During the 2011-2012 fiscal year, KCWA provided employment assistance to more 
than 1800 people.  Through seminars and phone and in-person counselling, we provided 
information on strategies for successful job searching, employment training programs, re-
sume writing, interview preparation, and more.  With our belief that the first step is “to un-
derstand oneself” and then “to understand the needs of the employers”, we assisted clients 
by assessing their skills and knowledge acquired through their education and professional 
background, then helped them articulate how their experiences would benefit the employ-
ers.   
We also worked on connecting newcomers with the larger Canadian society.  While con-
templating how Korean immigrants would find success in their job searches, it was con-
cluded that they needed to be connected with resources, tools and knowledge from the 
mainstream community.  So we provided information seminars in partnership with other 
Canadian community organizations.  During these seminars, we invited Korean immigrants 
who were successful in landing their jobs of choice to share their stories.  These success 
stories not only provided good, practical information for new job seekers, they inspired self 
confidence. Examples of some of these successful seminars are: “Successful Job Search 
for Internationally Trained Professionals” and “Alternate Careers” (which was an opportu-
nity to hear from Korean immigrants working with Rogers, City of Toronto, Direct Energy, 
and more).   
In 2011 KCWA hosted our 2nd Annual Job Fair.  Job seekers were able to meet Human 
Resource (HR) specialists from various companies and organizations all in one convenient 
place.  We also held seminars during the Job Fair.  One in particular, “Hearing from HR 
specialists about successful job search”, attracted about 80 participants.  We had three HR 
specialists (from TD Canada Trust, Bagg Technology Inc. and Home Depot) present a 
panel discussions from the viewpoint of employers, and two professionals (from Deloitte 
and Ritz Carlton Hotel) present a discussion on how they landed their jobs.  We had great 
amount of positive responses from all participants.    
Through the KCWA Job Fair, job seekers had the opportunity to meet with company repre-
sentatives and present their resumes on the spot.  Some were successful in retaining job 
interviews and some even received job offers.  For example, “K Bank” and “T Company” 
hired from the pool of applicants they met at the KCWA Job Fair.  It is not a surprise that 
KCWA has developed a strong reputation as a conduit of relationships and support be-
tween employers and applicants.  It is also noteworthy that the KCWA Employment Infor-
mation Booklet, which was first published in 2010, was reprinted with additional information 
in 2011.  While this booklet may be small in size, the amount of information it covers, from 
licensing of professional jobs to interview knowhow’s, has been a great resource for many.  
There are also many success stories.  We have heard from people who have regained 
their confidence after receiving counselling or participating in a seminar, and from people 
who have been able to use the tools provided by KCWA’s employment programs.  “Mr. P” 
landed his dream job after receiving resume writing assistance and a mock interview with 
KCWA, and a lady in her late 40’s was selected for a federally funded employment training 
program after going through tests and interviews with KCWA.  These are only a couple of 
the many success stories we have received.    
When a person secures meaningful employment, the benefits not only affect that one per-
son, it affects, whether directly or indirectly, their family and community.  Understandably, 
employment is an essential aspect of community development.  Thus, KCWA Employment 
Services will continue, as it has done in the past, to provide effective employment services 
and programs, so that each individual may actualize their potential and be active, contrib-
uting members for their family, in our community and society.  

“The first 
step is “to 

understand 
oneself”  

and then “to 
understand 
the needs  

of the 
employers” 
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Throughout 2011, the KCWA Family Service team worked hard to promote and create 
“peaceful and happy families” for our fellow Koreans in Canada.  It is our belief that 
individual happiness leads to happy and peaceful homes for the family. 
Starting a new life in a new country can present various difficulties, such as language 
barriers, cultural integration problems, and social adaptation issues; however, there 
are individuals who have experienced even more challenges, struggling with domestic 
violence in their homes. The KCWA Family Service team provided assistance for 
these families suffering from domestic violence by supporting them and encouraging 
positive and optimistic processes of resolving their problems.  
We provided one-on-one counselling sessions for troubled individuals who wanted to 
rebuild relationships with their family members.  We made sure that individuals felt 
respected and took steps to ensure that those who suffered from domestic violence 
would not feel neglected or judged. We helped them overcome their obstacles care-
fully and prudently, until they were able to return to peaceful times with their families. 
We also provided accurate legal and social service information so that they would feel 
prepared to prevent future issues and give them the confidence to manage family 
problems.  We also coordinated “Happy Family” seminars and workshops to inform 
people about ways to prevent and handle domestic violence and its vicious cycle.  
One interesting development in 2011 was the increase in demand for counselling of 
children. Many parents were concerned about the emotional stresses and insecurities 
that caused behavioural problems in their children.  Behaviours such as computer 
addiction and aggressive demeanor were observed as problematic and some children 
were even suspended from school because of these behaviors. In some extreme 
cases, emotional insecurities, as a result of psychological distresses due to change of 
environment, caused children to wet their beds.  In order to provide support these chil-
dren, KCWA Family Service team organized individual art therapy as well as group 
counselling sessions. Art therapy sessions for children together with their parents 
were seen as the most efficient method in alleviating children’s emotional confidence 
and security. 
Another development we noticed was the increase in the number of males requesting 
counselling. We had a total of 101 male clients in need of counselling in 2011. 
This is an increase of 6% compared to the male visitors in 2010. The main topic of 
concern for our male visitors was around spousal relations and their behaviour as per-
petrators of domestic violence.  The increased counselling for children and men illus-
trates how KCWA Family Services is establishing itself as a service for all members of 
the family in the Korean community, and not just for women. 
KCWA Family Services also held Self-Help meeting from July 2011 to March 2012.  
These meetings were geared towards building and supporting the emotional wellbeing 
of participating members.   Through group art therapy sessions, we were able to pro-
vide that emotional and psychological support, and the participants, who were over-
whelmed with the responsibilities of providing for their families and ensuring education 
for their children, were able to share their pains, develop relationships with one an-
other, and increase their self-esteem and confidence.  Ultimately, through these group 
therapy sessions, our participants were able to gain a better understanding of their 
own emotions. 
KCWA Family Services also organized other seminars and workshops to increase the 
awareness of the importance of healthy relationships at home.  We held seminars on 
the importance of communication within the family as a way to control and manage 
anger and stress in order to prevent violence against seniors. We also held art therapy 
workshops with themes of 'Stress Relief' and 'Self Reflection'.  Three others, themed 
'Making Happy Families', were opinion sharing workshops where people were encour-
aged to openly share and discuss their thoughts.  Throughout 2011, eight different 
seminars and workshops were provided by KCWA Family Services for the Korean 
community.    

Family Services 

“In some 
extreme cases, 

emotional 
insecurities, 
as a result of 
psychological 
distresses due 
to change of 

environment.” 
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The FEM (Free and Empower Me) Project is a violence against 
women prevention program specifically designed for youth. Since 
its inception in early 2010, the FEM project successfully created 
and delivered safe environments where female youth were able to 
share and discuss a wide range of topics supported by numerous 
academic and professional communities. Despite the seriousness 
of the discussions during the sessions, participants of FEM pro-
grams enjoyed themselves, were empowered and took away ex-
periences that will last a life-time.  62 peer leader graduates from 
FEM training have been active contributors in creating a healthier 
society, starting with their own communities.  62 community 
workshops have been conducted over the last 18 months at various venues (i.e.: community centres, schools 
and churches).  
As the FEM trainings and workshops gained popularity among female youths, the need to offer learning opportuni-
ties to male youths and parents was also addressed. It was interesting to note that we had mixed responses of the 
program from male youth compared to the nearly all positive responses that came from their female counterparts. 
There were a few comments with regards to participants feeling pressured and as though they were being put into 
uncomfortable situations, but more than 90 % of male participants agreed that the workshops were very in-
formative.  
On March 31st, FEM project hosted our final conference and a celebratory dinner.  Guests and parents of past 
participants enjoyed hearing from inspirational guest speakers, peer leaders, and winners of the FEM Essay Con-
test.  Although the FEM project has come to an end, the fundamental values that FEM instilled in more than 800 
FEM participants will continue to inspire and affect healthy, positive change.  

FEM Project 

NFF “We Care!” - Domestic Violence Prevention Project 

The NFF “We Care!” Project is funded by the Province of Ontario as part of a 
province-wide NFF (Neighbours, Friends & Families) campaign.  It is a public education 
campaign on domestic violence prevention, geared towards Ontario’s immigrant and 
refugee communities. This particular project at the KCWA Family and Social Services 
started in April 2011 and has been actively working in the Korean and Thai commu-
nities.  The components of the project consist of two 20-hour training sessions for 
“peer leaders” on domestic violence and at least one outreach workshop they conduct.  
All peer leaders are instructed to share information and raise awareness regarding 
domestic violence and to be sensitive to the ability, gender, sex, age, sexual prefer-
ence, culture, and family values of community members and workshop participants 

66 participants from the Korean and Thai communities completed all training 
courses and joined 14 different events for the promotion of NFF “We Care!” project. 
Furthermore, the peer leaders facilitated and led 19 outreach workshops on domestic 
violence for 219 community members. 
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Over the past years KCWA has engaged in many collaborations with different community, social and professional or-
ganizations in the Korean community.  We have and will continue to work with these networks and partnerships in order 
to provide better, more enhanced services to the Korean community.  There are many examples of how these relation-
ships have helped KCWA provide for their service users: different community and professional institutions have pro-
vided space for our programs and services, media outlets have helped promote our programs and services, profession-
als from many different industries have donated their time to contribute to our workshops, and many more.   We have 
also been able to maintain and further develop relationships with financial supporters.  These are only a few examples, 
but all illustrate how KCWA has been building capacity through relationships and community collaboration. A particu-
larly satisfying partnership was established with the Thai community through our NFF “We Care!” Project.   It is through 
partnerships like this that we may encourage stronger, healthier immigrant families.  Our hope is that these immigrant 
families will participate in their communities, contribute to building a positive society, and be partners to other immigrant 
communities, and so we will continue our peer leader trainings, workshops and outreach events.   

PGP Project 

Collaboration and Partnership 
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ACCESS, All TV, Arirang TV, Asian 
Community AIDS Services, Bagg Tech-
nology Resources, BMO, Canada 
Dongpo News, Canadian Korean Times, 
Care Centre for Internationally Educated 
Nurses,  CAS, CCAS, Christian World, 
Consulate General of ROK, Deloitte, 
Delta Hotels and Resorts, Direct Energy, 
Duca Financial Services,  Enterprise 
Toronto, GBC, G4S Secure Solutions 
(Canada) Ltd., Galleria Supermarket, 
Gibson House Museum, GIVE & GO, 
The Education Post, The Korea Times 
Daily, The Kyocharo, U-VINK, VC Finan-
cial, Volunteer Toronto,  Wat Yaniviriya 2 
Buddihist Temple, Young Nak Korean 
Presbyterian Church of Toronto, Good 
Sheppard Centre, Griffin Centre,  

Funded by the Ontario Ministry of 
Citizenship and Immigration and 
administered by the KCWA Family 
and Social Services, in partnership 
with the Korean Canadian Schol-
arship Foundation and the Ko-
rean Canadian Cultural Associa-
tion, this project aims to further 
develop the leadership and network 
capacities of the not-for-profit sector of the Korean 
Canadian community. In Ontario, we have approxi-
mately 200 Korean Canadian community-based, vol-
unteer, not-for-profit organizations.  Of these, many 
are currently unable to fully realize their intended vi-
sions, most often due to inadequacies in their capacity, 
such as human resources, financial support, and 
physical operating space.    

This partnership project aims to 
assist these organizations to im-
prove and update their infrastruc-
tures and thus expand their overall 
capacity through training and equi-
table partnering opportunities. 
Through training workshops and 
seminars over the next 1 ½ years, 
we will be exploring new possibili-

ties for collaboration with both existing and new part-
ners, sharing resources for effective resource devel-
opment, and learning about the industry’s best prac-
tices.  By strengthening ourselves both as individual 
organizations and as a community, we hope to lay 
the foundation upon which we can come together to 
maximize our role, and build toward a common goal. 

Towards a Common Goal - Project Overview 

Phase 1: KCWA 
(February - July 2012) 

Phase 2: KCSF 
(August 2012 - January 2013) 

Phase 3: KCCA 
(February 2013 - January 2014) 

Executive Director  
Training Workshops 

Board of Directors Leadership  
Seminar & Workshops 

Community Partnership 
Workshops 

WES, Woman Power, Women News 
Canada, Multilingual community Inter-
preter  Service Centre, , North York Com-
munity House, North York Korean Busi-
ness Association, North York Library, 
OKBA, Paragon Security, Protrans, Ritz 
Carlton Hotel, Rogers, Sacred Heart of 
Jesus Parish, Scott Mission, Settlement 
worker in school, Shinhan Bank, SUC-
CESS Seoul Office, TD Bank, Thai Chris-
tian Church of Canada, Thai Radio Can-
ada, Thai Society of Ontario, Thai Trade 
Office Toronto, Thornhill Secondary 
School,  Toronto Catholic District School 
Board, Toronto District School Board,  
YMCA of GTA Newcomer Information 
Centre 

Hamilton Korean Cultural Association, 
Hamilton Korean United Church, Hart-
man Public School, Hmart, Hongfook 
Mental Health Association, Humber Col-
lege, Immigrant Women’s Health Centre,  
Toronto Public Health, Upland LINC, 
Korean Canadian Cultural Association, 
Korean Canadian Laywers’ Association, 
KIN, Korea Tourism Association, Korean 
Canadian Scholarship Foundation, Ko-
rean Education Centre in Canada, KEB, 
Korean Town Business Improvement 
Area, Korean Real Estate Post, Lattitude, 
Living Plus,  Micro Skills and World Ser-
vice Cargo, MoMo, MTCU, NFF Thunder-
bay, North York Civic Centre, The Home 
Depot, Tim Hortons,  UPS, Waterloo 
Korean Cultural Association,  



Financial Highlight 

Arirang Gala 
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Status of Women
Canada

Condition féminine 
Canada

Bank of Montreal

Revenues 2012 2011 Expenditures 2012 2011 

Grants 653,071 622,278 Salaries, Wages and 
Benefits 602,184 552,835 

Fundraising and Donations 134,825 139,321 Fundraising 40,753 49,344 

Lottery 8,589 - Project Delivery 
Expense 44,221 58,190 

Membership Fee 2,120 2,620 Occupancy Costs 40,954 32,184 

Programs 3,855 12,290 Office Expenses 11,749 6,994 

Interest and Sundry 2,241 2,002 Professional Fees 9,008 3,844 

Total 804,701 778,511 Communications 7,056 4,391 

Insurance 6,927 4,623 

Grants 2012 2011 Cultural Interpretation 0 6,997 

Status of Women Canada 32,913 31,044 Meetings and 
Conferences 4,286 4,046 

Ontario Women's Directorate 30,315 - Bank Charges 932 1,424 

MCI - Newcomer Settlement 65,952 58,855 Community Support 1,433 1,950 

MCI - Partnership Grant Program 10,320 - Advertising and 
Promotion 989 1,711 

City of Toronto-Community Services 
Grants Program 26,535 26,535 Total 770,492 728,533 

Overseas Koreans Foundation 3,779 5,074 

Citizenship and Immigration Canada 319,768 323,998 

Ontario Ministry of Community and  
Social Services 163,489 176,772 

Total 653,071 622,278 

KCWA Family and Social Services  
 Statement of Financial Position  

   As at March 31, 2012  

2012 2011 

ASSETS 

Current Assets 

     Cash 250,941 195,655 

     Cash  
     (Externally Restricted) 

27,083 22,160 

     Accounts Receivable 9,324 4,940 

     Grant Receivable 53,482 53,351 

     GST/HST Recoverable 10,601 9,018 

     Prepaid Expense 5,426 6,522 

356,857 291,646 

Term Deposit 51,458 50,490 

Property and Equipment 27,805 37,959 

436,120 380,095 

LIABILITYES AND NET ASSETS 

Current Liabilities 

     Accounts Payable and     
     Accrued Liabilities 14,906 5,761 

     Deferred Grant 106,660 78,535 

121,566 84,296 

Net Assets 

     Invested in Property  
     and Equipment 27,805 37,959 

     Lottery Fund 21,565 15,235 

     Externally Restricted Fund 5,518 6,925 

     Operating Fund 259,666 235,680 

314,554 295,799 

436,120 380,095 



2011-2012 Board and Staff 

Donors and Sponsors 
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Donors  
John Park, Hyun Moo Eoum, Won Kyu Lee, Younglee Ha, Yun Sang Ryu, Nam Hak Jin, Calvary House Co., Hyesung Lee, KCCA, Hyun 
Sook Choi, Yong Ja Kim, Dong Hwan Jung, Choon Il Park, Dosaan Foundation, Chul Man Park, Lisa Chung, Touch Cash Ltd., Simon 
Park, Jeong Guk Lee, Han Min Yang, Jin Soon Kim, Arun Prasad, Jai Sook Martin, Korean Elders, Choir, Chung Ryul Yi, Su Jin Choi, 
Joo Hee Chang, Myungnoh Lee, Jeong Sook Lee, Kyu Hee Pack, Eunjoo Kim, Kyung Ai Choi, Solbyung Coveley, Gallleria, Ki Sun Choi, 
Chung Sook Koh, Joung Joon Lee, Yong Hwa Park,   Jee Yin Kim, Young Hee Kim, Hae Soon Chun, Chung Cha Yun, In Hee Kim, 
Sung Hak Choi, Jin Young Lee, Shi Joon Yoo, Sungja Paik, Yong Rye Lee, Sung Jin Cho, Seung Nam Lee, Youn Soo Sin, Soon Ja 
Shin, Soo Bok Shim, Sharon Park, Victoria Chung, Kyung Ja Yi, Jeong Ae Seok, Jang Heon Gong, Sook Song, Eun Jung Choi, Dong 
Hwan Yu, PAT, Young Hee Lee, Meeyoung Lee, Tae Woo Lee, Dong Ran Rim, So Hyun Jeon, Kyung Tae Kim, Kyung Bok Lee, Mi 
Ryung Kim, Jhin Shil Lee, Jae Mung Oh, Aekyoung Sim, Ho Jun Shih, Lily Jungmin Diep, Kwang Sook Kim, Ji Yeong Koh, Jong Moon 
Youk, Jung Kyu Park, Claire Kim, David Kim, Justin Kim, John Chang, Caroline Kim, Geun Lea Kim, Connie Lee, Sonhi Kim, Gary 
Richards, Mary Choi, Global View Inc., Kyong Ja Cho, Eunyoung Baek, Danielle Paik, Edward Min, Stephanie Cho, Brian Yeo, Josh Kim, 
Soo Jin Chung, Jason Yim, Linda Choi, Grace Kim, Jane Yoon, Jun Kim, John Pak, Daniel Jong, Sohyoung Kim, In Ha Jang, Peter Park, 
Edward Kim, John Chung, Thomas Kang, Kwang Su Kim, James Choe, Brian Park, Hellen Lee, Leslee Chung, Jinny Chun, Joseph 
Park, Veronica Park, Myoung Ju Jung, Eun Kyung Lee, Byung Chun Oh, Ju Youn Park, Young Jahng, Sun Young Ju, Jenny Lam, Jae R. 
Lee, Eui Kyun Baik, Sunhee Yi, Carol Kim, Ruth Kim, Young Eun Chi, Rockey Kim, Kevin Ha, Grace Yoo, Benny Yi, All TV, Rick Byun, 
YeoSeol Kim, Kyun Hwan Han, Dong Hwi Son, Ahyon Kim, Eunjoo Lee, Yoo Jeong Lee,  June Choi, Sang Ye Yoon, Kwan Soo Kim, 
Hyun Ju Judy Cho, Young Sun Lee, Kyung Ae Jeong, Irene Lee, Stan Cho, Young Kim, Michelle Kim, Young Ja Choi, Richard Ahn, 
Sunyoung Kim, Rebecca Su, Ja Sun Ku, Jung Ja Park, Sun Kim, Hwa Jung Kwon, Hea Sung Noh,  Jasoon Whitten, Eunice Kim, Nicole 
Paik, Stella Park, Grace Bai, Kyoshi Ikeda, Mark Lee, Sung Hee Kim, Sonok Min, Soonyoung Lee, Anna Shin, Yearn Ja Yoo, Cheoljong 
Yoon, Kenneth Yoo, Richard Kim, Winston Lee, Kun Lee, Soon Ok Cho, Caroline Lee, Katherine Kim, Linda Yoo, Gail Lee, Hmart, Jae 
Yon Jung, Regina Lee, Rosa Yi, Jina Lee, Melissa Kim, Robert Choi, Meha Murali, Yeni Kim, Mary Kim, Jin Hak Choi, Jaiki Kim, S.C. 
Chung, C.R. Karl, Kwang Sik Choi, Jacqueline An, Korean Consulate General, Sonny Cho, Hee Ock Chang, Clara Kim, Young Hoon 
Jeong, Sung Jung, Michael Park, Yoo Kyung Park, Kyung Hee Kim, Bu Nam Park,  Esther Park, Joseph Kim, Esther Ahn, Hannah 
Chang, Martin Park, Edward Shim, Dong Yub Kim, Jong Jun Kim, Jung Hee Choi, Doo Sun Eo,  Carters Professional, Bohee Kang, 
April Lim, Sang Hee Park, Sang Woo Park, Hani Kim, Han Ja Kang, Hazel Moon, Janet Kim, Soo Sung Lee, Jin Sun Ha, Stefanie 
DeVries, Karen Chang, Sun Young Kwon, Phoebe Wang, Joseph Lee, Bok Sil Shin, Kwang Yun Kim, Janathan Park, Soo Jung Kim-Lee, 
Philip Cho, KCSF, Anonymous. 

In-Kind Donors 
Young Sook Son, Kyung Hee Kim, Myoung Ju Jung, Agatha Um, Seoul SUCCESS, Eun Kyung Lee, Han Bok Lee, Sun Young Ju, Kwi 
Ran Ahn, Ju Youn Park, Eun Sook Seo, Youngoak Kang, In Ja Hong, Hyun Moo Eoum, Soon Bi Yang, Sacred Heart of Jesus Perish, 
Cynthia Pon, KCCA, Jung Ja Ha, Younghee Lee, Simon Park, Galleria, Skyline Tours, The etobicoke Quilter, Printland, Anonymous.   

Sponsors 
TD Bank, BMO, The Crane Pheasant Group, Arirang TV, Printland, Amore, 21 Century New Concept Ltd, Chang’s Drapery House Ltd., 
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Byung Choo Moon, Dong Hwan Kim 




